
 

Citation Flowchart for WAC 296-62-051, Ergonomics - Overview

Is the employer 
covered by the 

Ergonomics Rule?

Has the employer met 
the requirements for 
caution zone jobs?

Has the employer met 
the requirements for 

reducing WMSD 
hazards?

No violation;
discontinue 
ergonomics 

portion of the 
inspection.

Cite for violation of 
WAC 296-62-05120 or 
WAC 296-62-05130(1)

Cite for violation of 
WAC 296-62-05130(4) or
WAC 296-62-05130(6) or 

WAC 296-62-05130(7)

Has the employer met 
the employee 

involvement and 
annual review 
requirements?

Cite for violation of 
WAC 296-62-05140(1) or
WAC 296-62-05140(2) or

WAC 296-62-05140(3)

No

No

No

No

No violation;
discontinue 
ergonomics 
portion of the 
inspection.

Yes

Yes

Yes

Yes
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Are caution 
zone risk 
factors 

present?

Are exposures 
regular and 

foreseeable?

Does exposure 
duration reach 
caution zone 

levels?

No violation;
discontinue 
ergonomics 

portion of the 
inspection.

No

No

No

Yes

Yes

Has this employer 
reached the first 

compliance date for 
their SIC and size?

Yes

No

Yes
Continue to next page

Step 1: Determine if the employer is covered by the Ergonomics Rule
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Have employees 
in caution zone 

jobs and 
supervisors 

received  
awareness 
education?

Did the awareness 
education cover the 
required elements?

Cite for violation of 
WAC 296-62-05120

Cite for violation of 
WAC 296-62-05120, 
refer to appropriate 
language in WAC 

296-62-05122

Have employees 
or supervisors 

been on this job 
more than 30 

days?

No No

No

Continue to next page

Step 2: Determine if awareness education requirements have been met

Yes
Yes

Yes
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Is the 
employer 

required to 
have a safety 
committee?

Was the 
committee 
involved in 

choosing the 
method for 
employee 

participation?

Cite for violation of WAC 
296-62-05140(2)

Was the committee 
informed of the rule 

requirements, caution 
zone jobs, analysis 

results, and/or 
measures to reduce 

hazards?

Did the employer 
provide for and 

encourage 
employee 

participation?

Were employees  informed 
of the rule requirements, 

caution zone jobs, analysis 
results, and/or measures to 
reduce hazards at safety 

meetings?

Cite for violation of WAC 
296-62-05140(1)

Cite for violation of WAC 
296-62-05140(1)

Step 3: Determine if employee involvement requirements have been met

Continue to next page

Yes
Yes

Yes

Yes

No

No

No

No No
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Have CZJs been 
analyzed for 

hazards?

Were employees 
involved in the 

analysis?

Do risk factor 
exposures reach 

the  hazard 
level?

Cite for violation of 
WAC 296-62-05130(1)

Cite for violation of 
WAC 296-62-05140(1)

Was an appropriate 
analysis method 

used?

Was the analysis done by 
someone knowledgeable of 

the method used and the 
rule?

Cite for violation of 
WAC 296-62-05130(1)

Cite for violation of WAC 
296-62-05130(1)

No violation;
discontinue 
ergonomics 

portion of the 
inspection.

Step 4: Determine if hazard analysis requirements have been met

Continue to next page

No

No

No

No

No

Yes

Yes

Yes

Yes

Yes
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Do technologically 
and economically 
feasible controls 

exist?

Have hazards 
been addressed 

using interim 
measures only?

Have hazards 
been reduced 

through 
controls?

Do feasible 
engineering or 
administrative 
controls exist?

Continue to next page

Are the interim 
measures 
effective in 

reducing the 
hazard?

Yes Yes Yes

Yes

Yes

No

No

Cite for violation of WAC 
296-62-05130(4). 

Do the controls 
reduce the hazard 
below the analysis 
criteria chosen?

Cite for violation of WAC 
296-62-05130(4). 

NoNo

No

No

Yes
Continue to next page

Step 5: Determine if hazard reduction requirements have been met
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Step 6: Determine if job specific training requirements have been met

Do controls 
require training 
to be effective?

Continue to next page

Was the training 
provided?

Continue to next page

Cite for violation of 
WAC 296-62-05130(6). 
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Are there jobs 
that remain in 

the caution 
zone?

Are annual 
evaluations 
being done?

Are employees 
involved in the 
evaluations?

Are employees and 
their supervisors 

receiving awareness 
education every 

three years?

Cite for violation of 
WAC 296-62-

05140(3)

Cite for violation of 
WAC 296-62-

05140(3)

Cite for violation of 
WAC 296-62-

05120(1)

No violation;
discontinue 
ergonomics 

portion of the 
inspection.

No violation;
discontinue 
ergonomics 

portion of the 
inspection.

No

No

No

No

Yes

Yes

Yes

Yes

Step 7: Determine annual review and refresher requirements have been met
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Citation Flowchart for WAC 296-62-051, Ergonomics - Summary

No violation;
discontinue 
ergonomics 
portion of 

the 
inspection.

Cite WAC 296-62-
05120 

Cite WAC 296-62-
05120

Cite WAC 296-62-
05140(1)

Cite WAC 296-62-
05140(2)

No violation;
discontinue 
ergonomics 
portion of 

the 
inspection.

Has this employer 
reached the first 
compliance date?

Are there caution 
zone jobs?

Have employees and 
supervisors received  

awareness education?

Employee 
participation 

provided for and 
encouraged?

Have CZJs been 
analyzed for 

hazards?

Do feasible 
controls exist?

Have controls 
been 

implemented?

__ SIC?
__ FTEs?

__ Regular?
__ Foreseeable?

__ Education Provided?

__ Required Elements?

__ Safety Committee?
__ Other Involvement?

__ Information Provided?

__ Employees Involved?

__ Appropriate Method Used?

__ Knowledgeable Analyst?

__ Hazards Found?

__ Technologically Feasible?

__ Economically Feasible?

Cite WAC 296-62-
05140(1)

Cite WAC 296-62-
05130(1)

Cite WAC 296-62-
05130(1)

__ Hazard Reduced?

__ First Order Controls?

__ Training Provided?

Consult a WISHA 
ergonomist

Consult a WISHA 
ergonomist

Consult a WISHA 
ergonomist

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO
NO

NO

NO

YES

YES

YES

YES

YES

YES

Job still in caution 
zone?

__ Annual review?

__ Awareness refresher every 3 years?

YES

Cite WAC 296-62-
05140(3)

Cite WAC 296-62-
05120(1)

NO

NO
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